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City of Dublin Education and Training Board
Statement of Board Responsibilities

Cily of Dublin Education and 'I'raining Board was established on 1 July 2013 under the provisions
of the Education and Training Boards Act 2013,

Section 51 of that Act requires the ETB to keep in such form and in respect of such accounting
periods as may be approved by the Minister for Education with the consent of the

Minister for Finance and the Minister for Public Expenditure and Reform, all proper and usual
accounts of the monies received or expended by it.

In preparing those accounts, the Board is required to:

(a) apply the standard accounting policies for the preparation of ETB financial
statements

(b) make judgements and estimates that are reasonable and prudent

(c) disclose and explain any material departures from the standard accounting policics

The Board is responsible for keeping proper books of account which disclose with
reasonable accuracy at any time the financial position of the Board and which enable it
to ensure that the Financial Statements comply with section 51 of the Educalion and
Training Boards Act 2013. The Board is also responsible for safeguarding its assets
and for taking reasonable steps for the prevention and detection of fraud

and other irregularities.

Chairperson Signature: Oé% 4‘1‘&%)

Clir, Keith Connolly
Date: ‘ i rL’L.
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CITY OF DUBLIN Education and Training Board
Statement on Internal Control

CITY OF DUBLIN Education and Training Board came into being on 15t July 2013 under the provisions of
the Education and Training Boards Act 2013. On that date, CI'TY OF DUBLIN ETB took over the Assets,
Liabilities and functions of the former City of Dublin Vocational Education Committee. With effect from 15t
January 2014, CITY OF DUBLIN ETB took over from SOLAS, the assets, liabilities and the management of

the activities of their two Training Centre’s in the City of Dublin.

The Code of Practice for the Governance of Education and Training Boards is set out in Circular Letter
002/2019, which was issued by the Department of Education to all ETBs in January 2019. The Code of
Governance was adopted by City of Dublin ETB at its March 2019 meeting.

A new Board was constituted for City of Dublin ETB in September 2019, and at its meeting of 17th of
October 2019, the Board completed the appointment of new Finance and Audit and Risk Committees.

Responsibility for the System of Internal Control

As Chairperson of City of Dublin Education and Training Board, I acknowledge the responsibility of the
Board for ensuring that an efficient, effective and economic system of internal controls is maintained and
operated. The system can only provide reasonable, and not give absolute assurance, that assets are
safeguarded, transactions are authorised and properly recorded, and that material errors or irregularities
are either prevented or would be detected in a timely period.

Key Control Procedures
The Board has taken steps to ensure an appropriate control environment by:

o (learly defining management and staff responsibilities.
e Establishing procedures for reporting significant control failures and ensuring appropriate

corrective actions.
e Establishing a formal risk management system involving procedures for identifying and evaluating
all risks which could prevent City of Dublin ETB achieving its objectives.

The system of internal control operated in City of Dublin ETB is based on:

s Detailed administrative procedures.
s  Segregation of duties.
¢ Specific authorisations.

¢ Internal checks.
* Monthly management review of reports outlining the actual and budgeted results of programmes

operated by the ETB.

The Boards Oversight Framework includes:

The Board’s monitoring and review of the effectiveness of the system of internal controls is informed by:

¢ The Chief Executive who has responsibility for the internal control framework.

e Recommendations made by the Office of the Comptroller and Auditor General in management
letters or other reports.

¢ Recommendations made by the Internal Audit Unit-ETBs

s Work of the Audit and Risk Committee and the Finance Committee,
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Audit and Risk Committee

The Board's oversight of the system of internal control is informed by the work of Audit and Risk
Committee (ARC) who met four times in 2021. The work programme of the ARC included consideration of;

¢ Internal audit plan

» Internal audit reports
s External audit reports and the management letters of the Comptroller and Auditor General (C & AG)

¢ Risk Management Framework

» Risk Register

e Risk Management Reports

« Opinion report to the board as to the adequacy and appropriateness of the systems of internal
control

The Chief Executive, Directors of OSD, Directors of FET provided reports as required on the operation of
controls, finances and met with the Audit and Risk Committee in 2021 and 2022,

The Audit and Risk Committee reviewed the effectiveness of the system of internal controls for the relevant
reporting period on 22nd of March 2022.

Finance Committee

The Board's oversight of the system of internal control is also informed by the work of Finance Committee
who met four times in 2021. The work programme of the Finance Committee included consideration of:

s Annual Financial Statements 2021 (AFS)
» Recommendation to the Board of A¥S 2021
s Periodic Income and Expenditure reports

The Chief Executive, Directors of 08D, Directors of FET, Director of Schools reported to the Finance

Committee in 2021.
The Finance Committee reviewed the Annual Financial Statements 2021 on 29t of March 2022 and

recommmended their adoption to the Board.

Internal Audit

An internal audit service is provided by the Internal Audit Unit-Education and Training Boards (IAU-ETB),
who provide an overall opinion on areas audited. The overall opinion is based on the findings identified
during the audit and the range of possible opinions is as follows:

Comprehensive: System of internal control is adequate and operates effectively.
Adequate: System of internal control is generally adequate and operates effectively.
Inadequate: System of internal control is inadequate and does not operate effectively.

The following internal audit reviews commenced in 2019/2020 with the final reports issued in the period
from the 01 January 2021 — 28 February 2022;

An audit of Youth Services began in November 2019. An initial draft report for factual accuracy and
management response was received from IAU-ETBs in September 2020. The factual accuracy check
identified that additional supporting information needed to be provided to Internal Audit for review and
additional testing. The finalised report was received from IAU-ETBs in April 2021 and presented to the
Audit and Risk committee on the 24t of June 2021. The overall finding of the Report was that there was an
adequate system of Control in place. A total of 12 recommendations were made — 4 high, 7 medium and 1
low. 4 have been implemented, 8 are either in progress or due to be progressed in 2022 and are kept under

on-going review.
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An audit of Policy Compliance began in July 2020 and the finalised report was received from TAU-ETBs in
January 2022 and presented to the Audit and Risk committee on the 10" of February 2022. The overall
finding of the Report was that there was an adequate system of Control in place. A total of 13
recommendations were made — 2 high, 6 medium and 5 low. 6 have been implemented, 4 of which have
been implemented for new policies and will be applied retrospectively for pre-existing policies, 7 are either
in progress or due to be progressed in 2022 and arc kept under on-going review.

An audit of Risk Management began in October 2020 and the finalised report was received from [AU-ETBs
in January 2022 and presented to the Audit and Risk committee on the 10" of February 2022. The overall
finding of the Report was that there was an adequate system of Control in place. A total of 9
recommendations were made —9 medium. 3 have been implemented and are ongoing, 3 are either in
progress or due ta be progressed in 2022, 1 has been rejected and 2 are being considered.

An audit of Audit Recommendations in four previous audits began in December 2020 with elements of the
audit work programme scheduled for 2021. The finalised report was received from IAU-ETBs in January
2022 and presented to the Audit and Risk committee on the 10th of February 2022. The overall finding of
the Report was that there was an adequate system of Control in place. A sample of 33 recommendations
were tested —g high, 20 medium and 4 low. 14 have been implemented, 15 are either in progress or due to
be progressed in 2022 and are kept under on-going review and 4 have yet to be implemented.

The following internal audit reviews were carried out in the period from the 01 January 2021 - 31 December

2021,

An audit of SUSI began in April 2021 and the finalised report has yet to be received from IAU-ETBs and will
be presented to the Audit and Risk committee upon completion.

An audit of Enrolment began in October 2021 and the finalised report has yet to be received from IAU-ETBs
and will be presented to the Audit and Risk committee upon completion.

An audit of Training Centres began in October 2021 and the finalised report has yet to be received from
IAU-ETBs and will be presented to the Audit and Risk committee upon completion.

Breaches of system Internal Control

Procurement

CDETB'’s policy is to ensure that there is an appropriate focus on good practice in Procurement and is
continuing to work towards meeting its responsibilities in respect of procurement regulations and
requirements. To this end, procurement procedures have been developed and published to CDETB staff and
staff involved directly in procurement attend regular training to maintain and update their knowledge and
awareness of procurement rules. CDETB avails of central contracts and frameworks of the Office of Public
Procurement (OGP), the Education Procurement Service (EPS) and other sectoral bodies, where suitable
for its needs, which assists in achieving compliance There are instances where goods and services have been
procured locally through competitive procurement processes, in line with CDETB's Procurement guidelines,
but the cumulative value across all sites exceeds the national/EU tendering thresholds. This is a particularly
acute problem for CDETB as there are in excess of fifty sites engaged in procurement activity.

The organisation has experienced on-going difficulties in recruiting candidates for Procurement specific
roles. The current staffing structure within the Procurement section consists of a team of four, a Head of
Procurement, a Senior Staff Officer and two Assistant Staff Officers. The Head of Procurement role which
had been vacant since September 2019 was filled on a permanent basis in May 2021. The Senior Staff

Officer position was also filled during the year.
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Non-compliance with procurement guidelines

The amount of non-compliant procurement in 2021 amounted to €2.49 million (ex. VAT). A breakdown of
this figure is set out in the following table:-

€ Amount

Spend Category Ex VAT
Alarm Response 43,131
Arts and Crafts 00,073
Audio Visual Equipment 240,158
Branded Equipment 30,544
Camera Equipment 35,362
Consultancy 41,850
Cleaning Contracts 250,682
Document Storage 28,778
Fixed Line Telephone 116,079
Furniture 202,181
IT Related 138,593
Landscaping 52,316
Learner Support 512,808
Managed Print Services 200,338
Medical Classroom Supplies 28,370
School Meals 366,858
Scientific Supplies 42,234
Timber 63,393

€2,492,748

Of the total €2.49 million, €2.07 million was spent across multiple centres of CDETB where individual
quotations would have been sought but where aggregation of demand did not take place and there was no
contract in place. 'The remaining €0.42 million was in respect of contracts that had been extended beyond
their expiry date due to a procurement compelition not being undertaken in time.

In terms of remedial action to be taken, CDETB has either completed or is actively involved in a number of
tendering processes which will result in a reduction of approximately €1.7 million in the non-compliance
figure (details below).

) _€Amount | Tender Status |

Tenders underway or completed in (Ex VAT)

| 20212022 @@ 0000 R

| Alarm Response B | 43,131 Completed Janz22

| Arts and Crafts B 90,073 | Completed Novzy
Audio Visual Equipment 240,158 Completed Dec21 |

| Consultancy 41,850 In progress

 Cleaning Contracts I 259,682 | Completed Sep21

| Document Storage 28,778 | Inprogress

| Fixed line Telephone 116,079 | Completed Sepz21
Learner Support - 512,808 Completed Marzz2 |
School Meals N | 366,858 |  Inprogress
Projected reduction in Non-

Compliance in 2022 €1,699,417 | -
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It is anticipated that, in the course of 2022, CDETB will proceed with new procurement processes to
address ather significant areas of non-compliance. These proposed actions are predicated on sufficient
resources being available to carry out the process.

i € Amount
Planned Procurements (Ex VAT)

2022 == iz - i |
Furniture i 202,181
IT Related - 1 138,593 |
Landscaping ] ] 52,316

| Timber | 63,393
Projected reduction in Non-
Compliance in 2022 €456,483

City of Dublin ETB has developed a Corporate Procurement Plan for 2021-22, which sets out actions to
address areas of identified non-compliance and other City of Dublin ETB procurement needs. City of Dublin
ETB will continue to monitor and review all areas of expenditure to identify opportunities where tendering
and the utilisation of existing National Frameworks for goods and services will provide best value for money

and meet compliance requirements.
Fraud

No incidents were reported under City of Dublin ETBs Fraud Policy in 2021,

Protected disclosures

City of Dublin ETB have currently one open protected disclosure under the Protected Disclosure Act 2014,
Risk Management

City of Dublin ETB has a Corporate Risk Management system in place across the organisation. Separate
registers are maintained for all Schools, Colleges, FET and other centres with an overarching corporate
register. Risk registers were discussed and reviewed at the meetings of the Audit and Risk Committee in
2021, The Committee continues to monitor the development of the City of Dublin ETB risk Management

strategy.
Governance and Oversight

CDETSB is currently reviewing the processes and mechanisms in place in its Youth services unit, CDYSB, to
ensure that there is a comprehensive oversight function in place. An element of the governance and finance
requirements of the unit have been negatively impacted by the retirement of senior management staff. A
Mapping Exercise is currently being finalised by an external company which will give CDETB the
foundation to make informed decisions around the future Oversight and Governance Structures needed
within CDYSB in relation to governance and financial controls. A temporary APO has been recruited to
assist in the interim. CDETB has also engaged an external oversight function to conduct governance and
finance audits of grant funded entities. A comprehensive oversight function will be in place in 2022.
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Issues progressing at Sectoral level
Breaches of system internal control - Single Public Services Pension Scheme

Circular Letter 11/2014 obliges ETBs to provide benefits statements and calculations to inembers of the
Single Public Services Pension Scheme by end of June 2014. CITY OF DUBLIN ETB did not meet its
obligations to provide annual pension statements to all members of the Single Public Service Pension
Scheme in 2021, However, statements are being provided to members where they request them individually
and statements for staff members nearing retirement are being prioritised, This is an issue across the ETB
sector and is being pursued at national level by the ESBS area of the Department of Education in
conjunction with ETBI and individual ETBs. Due to resourcing issues with The Access Group, (including
Covid-19 and staff leaving) development work which had commenced on the CoreHR System, with a view to
bringing ETBs into compliance in relation to Superannuation Contributions, through fuil system
compliance was not completed on schedule. However, a significant amount of work has been undertaken
and there is ongoing correspondence with the Access Group and ESBS and testing of the new functionality
being provided by Access Group is being conducted. This forms part of the overall Pensions Improvement
Programme being implemented by the Department of Education and a dedicated team in ESBS has been
put in place which is working solely on resolving Pension and Superannuation Contribution matters. The
provision of accurate benefit statements to SPS pension scheme members is an integral part of the scope of

this Pensions Improvement Programme.
Payroll Sharcd Scrvices
Payroll

The Education Shared Business Service (ESBS) Centre has been established to deliver shared services for
the Education and ‘I'raining sector. The migration of Cily of Dublin ET'B payroll for all staff to ESBS is
planned to take place in quarter 4 2022,

Expenses including Travel and Subsistence

Processing of expenses including Travel and Subsistence (T&S) payments is also transitioning to ESBS. A
schedule is being developed for ETBs to migrate expenses to ESBS during 2022 and 2023 including City of

Dublin ETB.

Apprentice Payroll

City of Dublin ETB transitioned their apprentice payroll to the managed payroll service set up by ESBS in
March 2020.

Learner Payments

City of Dublin ETB have transitioned the learner payments to the managed service set up by ESBS in two
waves, Wave 1 in August 2020 and Wave 2 (Youthreach and VTOS) in February 2022,

FFinance Shared Services

The Education Shared Business Service {(ESBS) has been established to deliver shared services in the
Education and Training sector with a fucus on delivering payrol! and finance shared services for EI'Bs in the
first instance. The ESBS team are engaging with City of Dublin ETB in relation to the upgrade of its existing
SUN finance system and a plan will be put in place in Q3/4 2022 to agree the rollout of the project.
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Student Grant Administration

Control Environment

CDETB is designated by the Minister for Further and Higher Education, Research, Innovation and Science
as the national awarding authority for student grants. This role is performed through the SUSI Unit of

CDETB.

A Management Framework Agreement between CDETB and the Department of Further and Higher
Education, Research, Innovation and Science reflects the particular control requirements of grant

administration on a national basis.

SUSI implements policies and proeedures accordingly to ensure an appropriate control environment and to
manage risk associated with the grant administration process gencrally including controls to minimise

grant overpayments.

Student Grant Overpayments

Specific controls implemented within the processes for the assessment of grant applications and the
payment of awarded grants to minimise the occurrence of grant overpayments include —

« reassessment case reviews of eontinued eligibility in respect of grant renewal applications,

¢ staff training and supervisory/support structures,

e assessment and post-assessment quality review and feedback process,

e management information reporting in respect of assessient, payments and overpayments activities,
e fee grant value reconciliation with colleges,

e maintenance grant value exception reporting,

e regular quantification, classification, analysis and reporting of debt,

¢ fraud reporting policy.

SUSI implements a structured policy for the recovery of all overpayments which includes flexible
repayment arrangements for students.

Arising from the ongoing reassessment of grant eligibility by SUSI, student withdrawals, etc. and college fee
refunds, overpayments amounting to €1,123,279 including adjustments in respect of prior years, are
reported for the period to 31 December 2021. Refunds from students and colleges amounted to €754,967.

The value of overpayments reported for the period to 31 December 2021 equates to approximately 0.30% of
grant expenditure by SUSI in respect of the 2020-21 academic year. The remaining total cumulative balance
of grant overpayments not recovered up to 31 December 2021 was €4,105,820.

Data Protection Commission Inquiry

SUSI is currently cooperating with a Data Protection Commission (DPC) Inquiry into a data breach notified
by SUSI in 2018 concerning the SUST website. As the inquiry is currently ongoing it is not possible to
anticipate its outcome which can potentially include administrative fines where any infringement of the
Data Protection Acts and/or the GDPR is determined by the DPC to have occurred.
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Covid-19 Pandemic

With the introduction of COVID-19 governiment restrictions, CDETB has taken a range of measures to
monitor and mitigate the effects of COVID 19 including putting in place required safety and public health
measures for our staff, student participants and beneficiaries such as social distancing and working from
home. Notwithstanding the impact of COVID 19, CDETB continues to carry out its vital role in education
and training with a focus on ensuring continuity of education for learners.

The CDETB Directors of OSD {Admin and Finance) undertook a critical assessment of operations to assess
requirements to ensure no disruption to core operational processes in a remote working environment. Key
assessments were made as follows:

Overall risk assessment for the organisation.

Assessment on adequacy of syslemns, procedures and capacity.
Key service providers.

Risk of internal and external fraud.

Non-compliance with legal and other public service requirements,
Increased litigation claims.

7. Procurement process.

ok

Measures were introduced on a section -by -section basis in order to ensure the maintenance of key
financial controls, compliance with public sector practices and general health and safety. Continuity of
segregation of dutics, maintaining a robust control environment including standard authorisation levels
and checks, and mitigating against potential fraud were key to the introduction of a new measure. Measures
remained in place throughout 2021 and were reviewed depending on changes in Government Restrictions.

Measures included but not limited to:

1. Safely and Public Health measures for staff and students.

2. Cleaning support, hand sanitisers and PPE were provided.

3. COVID Minor work grants were provided for schools and colleges.

4. The introduction of digital signatures for authorised officers.

5. Staff were setup with remote access as necessary.

6. Where necessary, shared email addresses by section were setup for query management.
7. An online payments system was rolled out to all PLC centres.

8. Salary adjustments were sent clectronically and digitally signed.

9. Invoices were sent electronically to Creditors and originals were separately posted.

10. Pension Statements were signed digitally and forwarded through the normal method.
11. Travel and Subsistence claims were aceepted electronically with appropriate approval.

=
|\

. Procurement of urgent requisitions were accepted digitally provided that appropriate approvals
were sought and backup quotations included.
13. Management continued to have meetings with staff utilising MS Teams as necessary.
14. Face coverings were required in line with government advice in schools and enclosed workspaces.
15. Calculated grades were adopted for Leaving Cert. students, and in Further Education grades were
based on assessments.

Annual Review of Controls

City of Dublin ETB is committed to operating an cfficient, cffective and economic internal control system., T
confirm that the Audit and Risk Comrmnittee at its meeting on the 22nd March 2022, conducted a review of
the effectiveness of the system of internal financial control for year ended 31 December 2021 in the manner
prescribed by the Code of Practice for the Governance of Education and Training Boards.
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This included

¢ The Executive presented a report of its review of controls (both verbally and by written report) at its
meeting of the 220 March 2022. The Audit and Risk Committee received confirmation from the
Chief Executive that the system of internal control is adequate and appropriate insofar as is
reasonably practicable. The Chief Executive based this statement on information gathered from
senior managers across the organisation.

* A review of internal and external audit reports issued in 2021 and to date in 2022, met with
representatives from the IAU-ETB, along with an examination of minutes of meetings of the Board
and Finance Committee to ensure there are no inconsistencies in these with the assessment of
internal control provided to the Audit and Risk Committee in Internal Audit Reports and
Management representations.

» The Audit Committee presented a report (verbally and by written report) on the review of controls to
the Board on 31st of March 2022.

» Areview of Governance and Control activities in 2021 including:

o Engagement between the Audit and Risk Committee, Finance Committee, Board and the

executive

o Reports from the Chief Executive, Directors of Organisation Support and Development (OSD),
Director of Schools and Directors of Further Education and Training (FET) to the Board
Reports from the Chief Executive, Directors of OSD, Directors of FET to the Audit and Risk
Committee
Recommendations made by the C & AG in management letters or other reports
Recommendations made by the Internal Audit Unit
Risk Management Reports from the responsible ETB Director
The Risk Register that is kept up-to-date and presented to the Audit Committee on a regular

basis.

o]

o 0 o0

The Board reviewed and approved this statement at its meeting held on 31st of March 2022,

4 )
Signed:_%% a%‘ ; Date: (O[[ ( / 22

Cllr. Keith Connolly

Chairperson
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Ard Reachtaire Cuntas agus Ciste
Comptroller and Auditor General

Report for presentation to the Houses of the Qireachtas

City of Dublin Education and Training Board

Opinion on the financial statements

| have audited the financial statements of City of Dublin Education and Training Board for
the year ended 31 December 2021 as required under the provisions of the Education and
Training Beards Act 2013. The financial statements comprise

. the statement of accounting policies

. the operating statement

« the statement of current assets and current liabilities, and

. the related notes.

In my opinion,

. the financial statements properly present the income and expenditure of the Board
for 2021 and the state of affairs of the Board at 31 December 2021, and

. the financial statements are in accordance with the accounting palicies directed by
the Minister for Education.

Basis of opinion

| conducted my audit of the financial statements in accordance with the International
Standards on Auditing (ISAs) as promulgated by the International Organisation of
Supreme Audit Institutions. My responsibilities under those standards are described in
the appendix to this report, | am independent of City of Dublin Education and Training
Board and have fulfilled my other ethical responsibilities in accardance with the standards.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a
basis for my opinion.

Report on information other than the financial statements, and on
other matters

The Board has presented certain other information together with the financial statements.
This comprises the statement of Board responsibilities, the statement cn the system of
internal control, and a schedule of activities and pay costs. My responsibilities to report in
relation to such information, and on certain other matters upon which | report by exception,
are described in the appendix to this report.

Non-compliance with procurement rules

The statement on internal control discloses that in 2021 the Board incurred significant
expenditure where the procedures followed did not comply with public procurement
guidelines. The statement also sets out the steps taken or planned by the Board to address
this matter,

/-3 Loy I G '\SL\

Seamus McCarthy
Coemptroller and Auditor General

45 November 2022



Appendix to the report

Responsibilities of Board Members

As detailed in the statement of Board responsibilities, the Board
members are respansible for

+ the preparation of the financial statements in the form
prescribed under section 51 of the Education and Training
Boards Act 2013

s ensuring the regularity of transactions

« implementing such internal control as they determine is
necessary to enable the preparation of financial statements
that are free from material misstatement, whether due to
fraud or error.

Responsibilities of the Comptroller and Auditor
General

| am required under the Education and Training Boards Act 2013
to audit the financial statements of City of Dublin Education and
Training Board and to report thereon lo the Houses of the
Oireachias.

My objective in carrying out the audit is to obtain reasonable
assurance about whether the financial statements as a whole are
free from material misstatement due to fraud or error.
Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with the 1SAs
will always detect a material misstatement when it exists.
Misstatements can anse from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken
on the basis of these financial statements.

As part of an audit in accordance with the ISAs, | exercise
professional judgment and maintain professional scepticism
throughout the audit. In doing so,

s |idenlify and assess the risks of material misstatement of
the financial statements whether due to fraud or error;
design and perform audit procedures responsive to those
risks; and obtain audit evidence that s sufficient and
appropriate to provide a basis for my opinion. The risk of
not detecting a material misstatement resulting from fraud
is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

. | abtain an understanding of internal contrel relevant to the
audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effectiveness of the
internal controls.

. | evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and
related disclosures

| communicate with those charged with governance regarding,
among olher mallers, the planned scope and timing of the audit
and significant audit findings, including any significant
deficiencies in internal control that | identify during my audit.

I report by exception if, in my opinion,
¢ | have not received all the information and explanations |
required for my audit, or

. the accounting records were not sufficient to permit the
financial statements to be readily and properly audited, or

¢ the financial statements are not in agreement with the
accounting records.

Information other than the financial statements

My opinion on the financial statements does not cover the other
information presented with those statements, and | do not
express any form of assurance conclusion thereon.

In connection with my audit of the financial statements, | am
required under the ISAs to read the other information presented
and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or with
knowledge obtained during the audit, or if it otherwise appears to
be materially misstated. If, based on the work § have performed,
i conclude that there is a material misstatement of this other
information, | arm required to report that fact.

Reporting on other matters

My audit is conducted by reference to the speciat consideraltions
which allach to State bodies in relation to their management and
operation. | report if | identify material matters relating to the
manner in which public business has been conducted.

| seek to obtain evidence aboul the regularity of financial
transactions in the course of audit. | report if | identify any
material instance where public money has not been applied for
the purposes intended or where transactions did not conform to
the authorities governing them.



City of Dublin Education and Training Board

Operating Statement For The Year Ended 31 December 2021

RECEIPTS

Paost Primary Schools and Head Office Grants

Primary School Grants

Further Education and Training Grants
Student Support Services Grants

Youth Services Grants

Agencies and Self-Financing Projects
Capital

PAYMENTS

Post Primary Schools and Head Office
Primary School

Further Education and Training
Student Support Services

Youth Services

Agencies and Self-Financing Projects
Capital

Cash Surplus/(Deficit) for Year

Movement in Other Net Current Assets

Note

o WISV AW

10
i1
i2
13
14

15

16

27

Accrual Revenue Surplus/ (Deficit) for Year

Revenue (Deficit)/ Surplus at 1 January

Revenue (Deficit)/ Surplus at 31 December 18

.

Signed :

ClIr, Keith Connolly £/
Chairperson

Date : ‘O’Hﬂ MOMM ?/OZZ Date :

The notes on pages 17 to 39 form part of these Financial Statements
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Year ended Year ended
31/12/2021 31/12/2020
€ €
44,817,152 55,609,066
205,352 -
117,232,148 115,834,678
364,711,770 369,100,459
19,674,196 18,826,441
9,900,371 8,860,263
7,550,447 5,468,522
564,091,436 573,699,329
44,293,128 51,763,214
96,943
120,604,341 108,559,523
366,027,269 368,940,648
20,275,241 18,182,641
9,458,084 8,279,531
1,023,089 5,922,434
562,678,095 561,647,991
1,413,341 12,051,338
(710,377) (9,512,277}
702,964 2,539,061
889,264 (1,649,797)
1,562,228 889,264

Bl Dof

Dr. Christy DAffy

Chief Executive

[OM pJdJCrboed 20722




City of Dublin Edacation and Training Board

Statement of Current Assets and Current Liabilities as at 31 December 2021

Current Assets
Recurrent State Grants
Capital State Grants
Other Recurrent Incomne
Third Party Debtors
Banl Balance

Current Liabilities

Recurrent State Grants

Capital State Grants

Other Recurrent Income

Pay and Expense liabilities

Net Current Assets / (Liabilities)
Represented by

Revenue Surplus / (Deficit)

Note

19
20
21
22

23

25
26

18

Analysis of Revenue Surplus/ (Deficit)

Programme

Schools and Head Office
Agency Programimes

Self-financing

AA

Programmes

18
olly

Signed ;
Cllr. Keith Conn
Chairperson
Date : IOﬂn NO\/QWIW 2002

31/12/2021 atf12/2020
€ €
813,666 368,971
976,680 1,167,779
648,953 590,991
5,733,548 5,239,602
34,601,936 33,188,596
42,774,783 40,556,029
18,238,715 22,004,780
5,852,673 949,154
10,153,188 9,622,943
6,937,979 6,189,888
41,182,555 39,666,765
1,592,228 889,264
1,592,228 884,264
Accrual
Retained Surplus/ Revenue Surplus/  Retained Surplus/
(Deficit) (Deficit) {Deficit)
31/12/2021 For 2021 31/12/2020
€ € €
1,283,718 874,490 409,228
1,184,804 (41,527) 1,226,331
(876,294) (129,999) (746,295)
1,592,228 702,964 889,264

luts

Y A

Signed :
Dr. Christy Dffy /. Z ]
Chief Exccutive

Date : I Cﬂ'l/l MW ZOZ.Z

The notes on pages 17 to 39 form part of these Financial Statements
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City of Dublin Education and Training Board
Notes to The Financial Statements - Year Ended 31 Decemher zozi

1 Accounting Policies

1.1

Significunt Accounting Peolicics

The basis of accounting and significant aceounting policies adopted by City of Dublin ETB are set out
below. They have been applied consistently throughout the year and the preceding year.

1.2 General Infermation

1.3

City of Dublin Education and Training Board was established on 1 July 2013 and its functions are set out in
section 10 of the Education and Training Boards Act 2013.

Community National Schools came under the Patronage of the ETB with the commencement of the
2016/2017 academic year.

(a) Basis of Presentation

The financial statements are presented in the form approved by the Minister for Education with the
consent of the Minister for Finance and Public Expenditure and Reform. They consist of an Operating
Statement, a Statement of Current Assets and Current Liabilities and notes to the Financial Statements
including Accounting Policies.

(b) Revenue and Expenditure Recognition

Revenue

Oireachtas grants and other grants ave recognised on a cash busis,
Other receipts are recognised on a cash basis.

Expenditure

Pay

Pay expenditure is recognised on a cash basis. Pay represenis renumeration to employees including ER
PRSI

Non Pay

Non Pay expenditure is recognised on a cash basis. Non pay expenditure is comprised of administration
and operational expenses.

Allowances

Allowance expenditure is recognised on a cash basis. Allowances are paid to learners who are undertaking

specified further education and training programmes funded by SOLAS.

The Opeiating Statement is presented by cash receipts and cash payments per programme grouping. The
cash surplus / (deficit) is adjusted for movement in Curvent Assets {excl. Bank) and Current Liabilities to
give an overall result for the year on an accrual basis,

{c) Asset and Liabilities Recognition

The Statement of Current Assets and Current Liabilities is prepared on the accvuals basis by determining
state grant and other funder balances at amounts that reflect the velated veceipts received and expenditure
incurred and in accordance with the funding vules,

Recurrent State Grants
These grants constitute the core funding to the Education and Training Board.

Capital Grunts
These grants are used to meet building, infrastructure, property acquisitions and
refurbishment costs, and in specified circumstances may be used to fund fixtures, fittings,

equipment and furniture.

Other Recurrent Income

Agency and Self - financing Profects

Apency work involves running a programme on behalf of anothet organisation or students
according to agreed eriteria and the Boatd is reimbursed its cost,

Self - financing Projects are programimes run under the complete control of the Board
either for the Board or other organisations.

Third Party Debtors are included in Current Assets.
Pay and Expense Liabilities ave included in Current Liabilities.

Comparatives
Where necessary, the comparative figures for the previous year have been restated on the same basis as

those for the current year.

Page 17



City of Dublin Education and Training Board
Noles 1o The Financial Statements - Year Ended 3t December 2021

1 Accounting Policies (continued}

(d} Tangible fixcd asscts

Al tangible fixed assets purchased including building, infrastmeture, property acquisitions, vefurbishment costs, fixtures,
fittings, equipment and furniture are expensed in the year of purchase. State grants to fund the purchase of tangible fixed assets
are recognised in the same year.

(e) Stocks
All consumable stocks ave expensed as purchased,

(B Supcrannuation

The pension entillements of ETB staff, including those whe transferred from SOLAS, ave conferred under defined henefit
schemes. Staff employed sivce 2013 are included in the Single Public Service Pension Scheme and monthly payments are made to
the Department of Public Expenditure and Reform.

Superannuation deduetions made from employees pay in respect of the schemes are vetained by the ETB as pavt of agreed
Exchequer funding, or paid over to the Department of Public Expenditure and Reform.

The EVB does not make any contributions towards the schemes.

These unfunded schemes are operated on a pay as you go basis with the aunual pension entitlements being paid directly by the
National Shated Services Office on behalf of the ETB. ETBs ave responsible for the administration of their pensions. Pension
funds ate provided by the Department of Education .

Provision has not heen inade in the financial statements for the present cost of the future benefits that bave acerued to staff
members aud existing pensioners under these schemes.

(g) Leases
All lease payments are expensed as incmred.

(h) Student Support Services (SUSI) - Grant Paymenls
Paviments:

Payments cansist of those sums which fall due for payment in accordance with the thresholds set out under the student grant
scheme (relevant year), Sums are deemed to have come in course of payments where the award has been granted as per the key
eligibility cviteria of the student grant scheme (relevant year), liability has been incurred as per confirmation of centinued
registration/satisfactory attendance by the college and the instruction for payment has been excented.

Recovery of Overpayments:

All overpayments are treated as debt to the State and are recoverable in accordance with Section 24 of the Student Support Act
2011 and the relevant article of the Student Grant Scheme of the relevant academic year. Recovery of debt in respect of SUSI
overpayments is brought to acconnt when received and matched against the relevant debt holder. The amount of overpayments
outstanding at the year-end is recorded as a third party debtor in the Finuncial Statements.

2 City of Dublin Education and Training Board provides Education and Tralning as set out below:

Fumber of
Service Schools/Centres* | Number of Patticipants** Number of Beneficiaries"**
Primary Level == -
Second Level 11 2,977
: Further Education and
Training (FET)**" 32 36,373
Part-time / Night Classes**** 10 1,817

From the propesties listed belosw:

* The number of Schools/ Centves from which City of Dublin E1B provides educational service and activities,

#* For primary and second level this is bused on the academic year enrolment 2020/2021.

For FET and part time / night ¢lasses this is based on the individual enrolments in the calendar year.

##» Beneficiaries refers to the total number of places taken up in the year. 'This is calculated by
adding enrclments as on 1 January and all subsequent enrolments throughout the year,

«ra% Pyticipants and Beneficiarics of Training Centres Part- time/ Night Classes are included in Furtber Educalion and Training

(FET) numbexrs.
Page 18
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City of Dubjin Education and Training Board

Notes to The Financial Statements - Year Ended 3t December 2021

Post Primary Schools and Head Office Receipts

Department of Education
-Pay

-Non Pay

-Associated Programimes

Department of Education -sub total

Tuition fees - Students
Irish Public Bodics
Banlk

Other

Primary Schools Receipts

Department of Education
Other

Further Education and Training Receipts

SOLAS

Department of Education

National Centre for Guidance in Education /Recoupments
Department of Children, Equality, Disability, Intcgration and
Youth / CDYSB

[Lealth Service Executive

Students

Other

Student Suppurt Services Receipts

Department of Further and Higher Education, Research,
Innovation and Science

Department of Education

All Ireland Scholarship Trust

Student/College Refunds

Other

Youth Scrvice Receipts

Department of Chiklren, Equality, Disability, Integration and
Youth

Department of Health

Department of Education

ETBI {Secondments)

Other

Page 19

Year ended Year ended
31/12/2021 31/12/2020
€
36,964,397 45,812,806
4,755:545 7,432,127
2,082,044 1,738,137
43,801,986 54,983,070
590,266 435,498
246,968 130,767
507 835
177,425 58,896
44,817,152 55,609,066
Year ended Year ended
31/12f2021 31/12/2020
38,899 -
166,453 -
205,352 -
Year ended Year cnded
31f12/2021 31f1zfz020
€
115,950,080 114,588,049
48,836 70,343
250,000 244,635
91,992 91,348
56,124 62,492
635,910 608,090
198,306 169,721
117,232,148 115,834,678
Year ended Year ended
3i1f12/2021 31/12/z0z0
362,241,845 365,064,543
8,931 700,587
1,700,251 2,442,453
756,440 868,929
4,303 23,847
364,711,770 369,100,359
Year ended Yeur ended
31/12/2021 31/12fz0z20
[
17,568,925 16,719,164
1,788,769 1,782,943
236,015 236,015
78,793 58,065
1,694 30,254
16,674,196 18,826,441
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City of Dublin Education and Training Board

Notes to the Financial Statements - Year Ended 31 December 2021

Agencies and Self Financing Project Receipts

Agencies

JCSP Library

DEIS Library

Library Demonslration
Examination Supervision
Seconded Pay Recoupment

Regional Skills Forum
Integration of Migrant Student

Access for Migrants through Education & Learning
CE Schemes - ET'B Sponsored
Leisurepoint

School Meals and Student Provisions
Music Generation

Students with Disabilities
Springboard

Skills For Work

Erasmus

School Comnpletion Programme
Other agency - 5 in Number

Self-Financing Projects
Taxsaver

Cycle to Work

School Bank

PLC Student Related Receipts

$BS - Students

Outdoor Education Centre

School Activities/Other

Google Certification Programme
Other self-financing - 18 in Number

Total

Capital Receipts

Department of Education / Other
SOLAS / Other

Sponsoring Department/ Funder

Department of Education

Department of Education/ Other
Blackrock Education Centre/ Other

State Examination Commission
Department of Education

Department of Further and Higher Education,
Research, Innovation and Science
Department of Education/ Other
SOLAS/Department of Children, Equality,
Disability, Integration and Youth
Department of Social Protection

Finglas Sports Development/Other
Department of Social Protection
SOLAS/Dublin City Council/Other
SOLAS

Higher Education Authority

SOLAS

Léargas

TUSLA/Other

Various

Staff

Staff

Students

Students

Students

Department of Education/ Other
Dublin City Council/Other
Google

Various
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Year ended Year ended
a1/12/2021  3if12/2020
€ €
628,610 637,806
1,303,458 1,299,661
100,119 100,886
152,978 -
185,336 164,619
85,237 91,315
116,942 90,273
184,079 27,232
202,742 265,707
245,527 236,518
342,962 373,982
31,500 64,000
1,062,247 175,000
157,376 66,381
91,965 18,025
211,893 514,721
1,530,116 1,512,384
67,568 87,297
6,680,655 5,825,807
54,897 182,125
84,760 62,639
52,992 85,528
2,207,359 2,076,954
93,876 122,601
61,727 46,353
303,327 181,935
86,012 -
275,766 276,322
3,219,716 3,034,456
9,900,371 8,860,263
Year ended  Year ended
31/12/2021  31/12/2020
€ €
6,199,262 4,156,497
1,351,185 1,312,025
7,550,447 5,468,522




10 Post Primary Schools and Head Office Puyments

11

Notes to the Financial Statements - Year Ended 31 December 2021

PAY
Instruction
Administration
Maintenance
Less Social Welfare
NON PAY

ASSOCIATED PROGRAMMES
Student Support Services Fund
Bool Grant

DEIS Grant and Home School Liaison

City Motor Sports

ICT Grant

Covidig Support Grants
DEIS Summer Programme
Others - 17 in Numbecr

Primary School Payments

CNS Anciliary Seivice Grant
CNS Capitation Grant

CNS School Book Scheme
Others - 3 in Number

City of Dublin Education and Training Board

Year ended

Year Ended 31/12/2021 31/12/2020
Pay Non Pay Total Total
€ [ € €
28,800,432 28,800,432 32,635,747
5,244,292 - 5,244,292 6,636,101
3,503,840 = 3,503,840 5:777,374
(8,126) (8,126) {42,308)
37,540,438 37,540,438 45,006,914
- 4:8641569 418641569 5:284;540
144,611 258,814 403,425 388,259
- 86,685 86,685 79,655
3,503 175,794 179,297 134,039
- 163,479 113,479 113,478
- 263,937 263,937 216,261
186,346 408,829 595,170 333,059
55,048 1,708 56,756 16,367
50,247 139,125 189,372 190,642
439,755 1,448,366 1,888,121 1,471,760
37,980,193 6,312,935 44,293,128 51,763,214

Year ended

Year Ended 31/12/2021 a1/12/2020
Pay Non Pay Total Total
€ € € €

18,872 - 18,872

- 25,897 25,897 -

- 800 800 -

- 51,374 51,374 =

18,872 78.071 96,9433 =
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City of Dublin Education and Training Board

Notes to the Financial Stutements - Yeur Ended 31 December 2021

12 Further Bducation and Training Payments

Further Education and Training
PLC Pay

PLC Student Capitation (ONP}
Co-Operation (SOLAS Funded)
Other FE&Admin Pay SolasFunded
PE LegacybDual Provis RLC Costs
VIos

Youthreach

Specialist Training Providers (STP)
Cominunity Training Centres

TC Staff and Operation Costs
Apprenticeship

Adult Literacy Development Fund
Back to Education Initiative
Community Education /SPIDAS
Innovation Grants

‘T'raineeships

Local Training Initiatives

Skills Training Long

Vacational Preparation and Training Programme
Adult Education Guidance Service
Operating Costs Covid-19

MAED Fund

Childcare

Further Education Support Setvices
Quality Assurance Further Education
Special Education Needs Iniliative (SENI)
Psychaiogical Services

Evening Courses

Skills to Advance

Intensive "Tuitian

Professional Development (PD)} / Technology Enhanced
Learning (TEL)

Apprenticeship 2016+

Repairs and Maintenance

Justice Workshops

PLC Rents

PLC Student Support Services Fund
Locally Devised Assessments {LDA)
Skills Training Short

Bridging Foundation and Skills Training
Operational Costs

Apprenticeship - Development
Advocate

FE, PLC Pre Apprenticeship

PLC Govermnent Levy

Quality Framework

CPD, Youthreach and vFQGS

Explore programme (DE}

Total

Yeur Ended

Year Ended 31/12/2021 31/i2/2020
Pay Non Pay Allowances Total Total
€ € € € €
134,318,787 S & 34,318,787 26,240,630
- 318,848 - 318,848 350,000
7,329,347 85,572 c 7:414,919 7,102,872

2,622 - - 2,622 -

919,898 6,333 S 926,231 =
3,233,278 423,789 4,321,353 7,978,420 9,310,915
5,764,599 1,260,564 1,578,093 8,603,256 8,811,246
c 5,398,228 3,283,481 8,781,700 8,679,074
3,663,288 1,958,457 2,089,222 7,710,967 8,476,431
6,127,673 1,587,661 & 7,715,334 7,920,467
1,077,843 1,174,113 7,554,028 9,805,984 7,756,023
3,651,381 1,736,339 - 5,387,720 5,154,003
2,036,576 384,377 21,300 2,442,253 3,124,266
1,805,706 1,433,189 e 3,238,895 2,526,502
1,242,701 351,401 - 1,594,002 1,686,185
714,798 580,736 582,973 1,878,507 1,301,298
& 319,879 817,122 1,137,001 1,145,840
79,795 99,437 382,135 561,367 926,817
1,321 1,024,684 - 1,036,005 872,203
760,508 12,672 o 773,180 773,564
52,821 778,318 S 831,139 722,443
S 1,344,375 - 1,344,375 787,817
506,326 & e 506,326 572,775
135,320 585,870 - 721,190 412,018
518,482 75:329 = 593,811 278,809
184,727 2,141 - 186,868 201,494
244,584 23,266 = 267,840 278,539
167,359 35,000 o 202,359 251,565
235,970 70,167 c 306,137 205,500
210,862 25,091 S 235,953 197,374
180,632 243,827 - 424,459 222,623
118,523 47,872 s 166,395 169,442
e 263,564 - 263,564 197,050
- 585,105 to6,286 161,391 134,297
- 153,629 153,629 134,103
325,933 220,067 - 546,000 612,260
507,519 C = 507,519 502,028
18,174 4,469 = 22,643 98,501
5405 27,456 71,213 104,074 68,666
19,966 1,150,843 = 1,170,809 50,999
49,663 31,947 & 81,610 64,500
55,981 - 55,981 56,403
S 48,973 g 48,973 54,169
e 45,997 45997 34,535
. 1,619 - 1,619 1,876
3,100 1,922 - 5,022 L1001
7752 14,799 = 22,551 60
76,289,220 23,407,015 20,907,206 120,604,341 108,559,523




13 STUDENT SUPPORT SERVICES PAYMENTS

14

Notes to the Financial Statements - Year Ended 31 December 2021

Scholarships and Bursaries
SUSI - Operational Costs
SUSI - Student Allowance
SUSI-ICT

YOUTH SERVICES PAYMENTS

Youth Affairs - DE

Youth Affairs - Interim LDTF
Youth Affairs - General

Youth Information Centre
Youth Affairs - Emerging Needs
Youth Affairs - DCEDIY TYFS
Youth Affairs - DCEDIY L'BU
Youth Affairs - Other

City of Dublin Education and Training Board

Year Ended
Year Ended 31/12/2021 31/12/2020
Pay Non Pay Allowances Total ‘Total
€ € € € €
= = 2,635,181 2,635,181 3,411,274
4,454,569 4,507,038 C 8,961,607 8,375,569
- - 353,709,154 353,709,154 356,555,919
352,492 368,835 2 721,327 597,886
1,807,061 4,875,873 350,344,335 366,027,269 368,040,648
Year Ended
Year Ended 31/12/2021 g31/12/2020
Pay NonPay Non Pay Grants Total Total
¢ (3 € € &
2 - 73,030 73,030 73,686
- - 1,602,829 1,602,829 1,565,382
24,728 372,623 2,401,245 3,698,596 2,197,656
- - 102,174 102,174 99,675
z o 145,431 145,431 149,931
= 357,662 357,662 7,269,761
343,452 59,058 13,882,005 14,284,515 6,826,550
- - 11,004 11,004 -
1,268,180 431,681 18,575,380 20,275,241 18,182,641

Page 23




13

City of Dublin Education and Training Board

AGENCIES and SELF-FINANCING PROJECTS

Agencies

JCSP Libvary

Library Demanstration
DEIS Libraty

Seconded Pay Recoupment

Regional Skil's Forum
Integration of Migrant Student

Sponsoring Depariment/ Funder

Departinent of Education

Blackrock Education Centre/Other

Departinent of Fducation/ Other
Departient of Education

Department of Further and Higher Education,

Research, Innovation and Science
Department of Education/ Other

SOLAS/Departiment of Children, Equality,

Access for Migrants through Bducation & Le: Disability, Intepration and Youth

Exaniination Supervision

CE Schiemes - ETB $ponsored
Leisurepoint

School Meals and Student Provisions
Music Generation

Students with Disabilities
Springbonrd

Skills For Work

Erasmus

School Completlon Programme
Other agency - 8 in Number **

SELF-FINANCING PROJECTS
Taxsaver

Cycle to Work

School Bank

PLC Student Related Receipts

5BS - Students

JCSP Books and Equipment
Outdoor Education Centye

Schoal Activities/Other

Insurance

Other self-financing - 29 in Number®*

Overall

State Examination Commission
Department of Social Protection
Finglas Spoits Development
Department of Social Protection
SOLAS/Dublin City Council/Other
SOLAS

Higher Education Authority
SOLAS

Léargas

TUSLA/Other

Various

Stafl

Staff

Students

Students

Students

Blackrack Education Centre/Other
Depaitment of Education/ Other
Dubtin City Council/Other
Instrets

Various

Notes to the Financlal Statements - Year Ended 31 December 2021

Year Ended
Year Ended 31/12/2021 s1f1z/2020
Pay Non Pay Total Total
€ [ e [
024,570 S 624,570 638,664
521 110,680 110,601 77,087
5,311,185 275 1,311,460 1,299,131
192,658 = 192,658 169,37/
88,023 958 88,081 88,379
91,925 11,918 103,843 134,752
132,547 20,960 153,507 87,739
160,508 - 160,508 n
203,352 320 203,672 218,945
253,991 : 253,991 280,105
. 380,197 380,197 352,774
43,068 35,543 78,611 -
932,177 37.105 960,282 257,069
55725 12,380 68,105 58,087
68,778 29,094 97,872 107,120
27,518 252,950 280,468 505,137
1,219,635 176,258 1,395,894 1,314,354
7.6Mm 50,950 58,592 142,154
5,413,822 1,118,988 6@3,810 5,730,874
68,883 68,883 65,206
82,981 f2,981 62,i32
i 37.877 37,877 53,849
22,892 1,971,632 1,994,524 1,765,656
= 113,465 113,465 102,879
- . 6,739
- 25,003 25,003 40,206
7,403 218,166 225,569 195,066
- 71,623 71,023 3,187
76,189 229,160 305349 273,737
106,484 2,818,790 2'2§£ZL._2M_
5,520,306 3,037,778 9,458,084 8,270,531

* agency work involves runaing a programme on behalf of another organisation or students according to agreed criteria and the Board is reimbursed ils cost.
Self-financing Projects are programmes run under the completc control of the Board either for the Board or other organisations

*+ Where the payments made to any Agency and Self financing is less than €50,000 for 2021 it is included as Other Agency or Self Financlng as appropriate.



City of Dublin Education and Training Board

Notes to the Financial Statements - Year Ended 31 December 2021

16 Capital Payments

Facility

Clonturk College

Clonturk College

Colaiste Dhulaigh

Colaiste Eoin Autism Unit

Further Education and Training Centres
Plunket/Clonturk College

Kilmore Youthreach

Kylemore College

Post Primary Schools

Terenure Sportsground

CDETRB Training Centres

Minor Capital Works (34 in number)

Expenditure Type

2 Storey Modular Build
Temp Accomodation
Summer Works

Building Works

ICT Devices Disadvantages Students
Fire Safety Works
Refurbishment

Disability Access

Covid-19 Minor Works

Roof Repairs

Buitding Works / Equipment
Building Works / Equipmnent

Page 25

Year ended Year ended
31/12/2021 31/12/2020
Total Total
11,257 1,782,846
191,830 251,613
- 908,540
109,176 863,731
= 870,022
193,397 -
186,048 367,730
250,252 17,824
163,739 263,013
6,166 121,001
66,559 4,428
744,665 471,686
1,923,089 5,922,434
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City of Dulin Education and Tvaining Board

Noles to the Financial Stalements - Year Ended 31 December 2021

19 Current Assets - Recurrent State Grants
Ameunt due from Department of Educalion
Pay Grant Underfunding
Associated Grants Underfunding

Amount due fron Depattsnent of Further and Higher Bducation, Research, Innovation mid Scieiice

19(h) Current Assets - Recurrent State Grants - Student Universal Support Ireland
Amount due from Departnent of Further and Higher Education, Research, Innovation and Science
Studient Support Services Operational Grant
zo Currcnt Assets - Capital State Granls

Amoiint due from the Department of Education

21 Current Asscts - Other Recurrent Income

Amount due from Other State hodies
Amount due froin Other Non-State bodies

22 Current Assets - Third Party Debtors

SUSI Grantees

Travel Pass

Community Training Centres and Specialist Training Providers
Community Enployment Scheme

Training Centre Debtors

Others

“SUSI Granlees - Overpayments

3if1zf2021  3uf12/2020
€
12,864 -
52,950 98,319
1,062 1,062
__ 726,790 265,590
81,666 368 971
31/12/2021 31f12/2020
€
976,680 1,167,779
976,680 1167779
31/12/2021 Ji/12f2020
€ (%
20,862 118,246
447,091 472,745
638&5& 590,091
a1/12f2021 a1/12/2020
€ €
4,105,820 2,737,509
20,203 7:275
1,158,934 1,148,934
57,587 49,463
54,457 98,484
336,547 198,027

5730548 5,219,692

Opcning Overpayments Balange €3,737,509
Gross Overpaymenits Identified in 2021 €1,123,279
QOverpaymenis Recouped in 2021 £754,968
Closing Overpayments Balance £4,1085,820

Of the 10,145 overpayment cases, 4,975 have heen closed (money ceconped) and 5,170 cases remain open.

Page 29



City of Bublin Education and Training Board

Notes to the Financial Statiments - Year Ended 31 December 2021
g1fiz/z021  31f12/2020
€ €

-

24 Current Liabilities - Recurrent State Grants
Amount due to the Department of Education

Associated Grants Unspent 4,119,639 9,910,522
Local Receipts / Receivables Excess 855,705 724,537
Primary Schools Grant Unspent 108,400 -
Pay Grant Unspent 255,114 744,762
Youth Affairs 109,016 59,953
Amount due to SOLAS 6,614,403 10,146,676
Amount due to Department of Children, Equality, Disability, Integration and Youth 614,628 1,208,738
Amount due to Department of Health 382,451 341,942
Amounts due to Other prograinme funders 11,705 255,455
23(b)
Current Liabilities - Recurrent State Grants - Student Universal Support Ireland
Amount due from Department of Further and Higher Education, Research, Innovation and
Science
Student Support Services Grants Unspent 3,16%655 5,421,235
18,238,715 22,904,700
24 Current Liabilities - Capital State Grants s1/12/2021  31/12/2020
€ €
Amount held for Department Of Education 5,291,551 491,742
Amount due to SOLAS 561,122 457,412
5,852,673 949,154
a5 Current Liabilities - Other Recurrent Income 31/12/2021  31/12/2020
€ €
Amount held for Other State bodies 4,398,419 4,084,362
6 1

Amount held for Others Non-State bodies 5.754,7 g 5,538,58
10,153,1 9,622,043

31/12/2021  31/12/2020
€ €

26 Pay and Expense Liabilities
Expense Liabilities 5,485,251 5,202,369

Pay Liabilities 1,452,728 %Bziglg
937,979 189,
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City of Dublin Education and Training Board
Notes to the Financial Statements - Year Ended 31 December 2021

27 Movement in Other Net Curvent Asscts

Balance asat  Movement in

Balance as at 35/12/2021 21/12/2020 Period
€ €
Increase/{Decrease) in Recurrent State Grants Receivable 813,666 368,974 444,695
Increase/(Decrease) in Capital Slate Grants Receivable 976,680 1,167,779 (191,099)
Increase/(Decrease) in Other Recurrent Income Receivable 648,953 590,99 57,962
Increase/(Decrease) in Third Party Debtors 5733548 5,239,692 493,856
8,172,847 7,367,433 805,414
Current Liabilities
(Inercase)/Decreasc in Recurrent State Grant Linbilities 18,238,715 22,904,780 4,666,065
{Increasc)/Decrease in Capital State Grant Liabilities 5,852,673 949,154 (4,903,519)
(Increase)/Decrcase in Other Recurvent Income Liabilities 10,153,188 6,622,943 (5390,245)
(Increase)/Decrease in Pay and Expense Liabilitics 2 g 6,937,979 6,189,888 (748,091)
41,182,555 39,666,765 (1,515,790)
10,376

Net Movement
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City of Dublin FEducation and Training Board

Notes to the Financial Statements - Year Ended 31 December 2ozt

Remuneration 31/12/z021 31/12/2020
€ €

(a) Aggregate Employee Benefits

Staff Short-term benefits 121,307,883 117,497,839

Termination benefits - -
121,307,883 117,497,839

{b) Staff Short-Term Benefits

Pay (Comprising Basic Pay/Allowances/ Overtime) plus Emnployers' PRSI 121,307,882 117,457,839
121,307,882 117,497,839

The pay ranges and the number of employees in each range are:

Pay range No. Employees|  Costin 2021*
0-59,999 2,248 57,397,203
60,000-69,999 296 19,362,323
70,000-79,999 288 21,599,987
80,000-89,999 165 13,863,343
90,000-99,999 35 3,246,196
100,000-109,999 25 2,598,385
110,000-119,990 13 1,478,058
120,000-129,999 11 1,357,127
130,000-139,999 2 263,084
140,000-149,999 1 142,176
50,000+ (s} 0
Total: 3,084 121,307,882

%Cost in 2021 includes employers' PRSI

{c) Termination Benefits
There were no termination benefit settlements during the year. (2020 €0)

{d) Key Management Personnel

Key management personne} in City of Dublin ETB consist of the Chief Executive and the Director of Schools, two Directors of Further
Education and Training, one Director of Organisation Support and Development {admin.) and one Director of Organisation Support and
Development (finance). The total value of employee benefits for the key management personnel excluding employer's PRSI is set out

below:
31/12/2021 31/12/2020
€
Salary 711,943 696,388
Allowances - -
Termination Benefits - -
711,943 696,388
(e) Chief Executive Salary and Benefits
The Chief Executive remuneration package excluding employers' PRSI for the year was:
Former CE Basic Salary 29,756 152,240
Current CE Basic Salary 120,033
158,789 152,249

The Chief Execulive is a metnber of an unfunded defined benefit public sector pension schetne and his/her entitlements

do not extend beyond the standard entitlements available under the scheme.
The former Chief Executive ceased on 31st January 2021 and the new Chief Executive was appointed, effective from

1st February 2021.
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City of Dublin Education and Training Board

Noles 1o the Financial Statementis - Year Ended 31 December 2021

Specific Costs a1f1z/202t 31/12/2020
€ €
{a) Consultancy
The costs of external services under the following
headings:
Legat (includes general legal advice) 58,030 44,893
Financial / Actuarial 2,662 -
Public relations/marketing - -
Human Resources 241,581 62,212
Audit Fee (Annual external audit)® 92,200 -
Other 148,710 122,269
513,183 229,374
*The 2019 audit fee of €92,200 was paid in 2021 The 2620 andit fee was paid in Q1 2022.
(b) Legal Costs and Settlements 31/12f2021 aifiz/z020
€ €
legal costs and settlements for the year can be analysed
under:
Legal fees - legal proceedings -
Conciliation and arbitratlon payments -
Settlements - -
(¢ ) Travel and Subsistence 31/12/2021 ar/1z/z020
€ [
Travel and subsistence costs comprise:
Domestic
- expenses paid to Board Members 19 715
- cxpenses puid for Board Members - -
- expenses paid to employees 34,161 106,576
;54,180 110,201
International
- expenses pail to Board Members - -
- expenses paid for Board Metmbers - -
expenses paid to employees 1,344 37,388
1,344 37,388
Total 35,529 147,679
() Hospitality 31/12/2021 31/12/2020
€ €
Hospitality costs incurred were:
Staff Hospitality - -
Other ] f6a -

d6o _—- :
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City of Dublin Education and Training Board

Notes to The Financial Statements - Year Ended 31 December 2021

30 Board membcers’ expenses

31

32

Expenses and fees are paid to Board members for travel to Board-related meetings and other meetings.
The aggregate expenses paid to each member in the year ended the 31 December 2021 were:

Attendance at Total
Statutory Interview  Conferences f Total Interview
Board member Meelings Boards Seminars BOM Other Expenses Board Fees
€ € e € € € €
Mr. Michael Blanchfield 19 19 1,600
Cllr. Maty Callaghan - 650
Mr. John Carr 390
Ms. Audrey Cepeda -
Cllr. Keith Connclly*/** - 520
Clir. Caroline Conroy - -
Clir, Joe Costello 2,340
Ms. Diane Cronin*** -
Clir. Anne Feeney 130
Cllv, Vincent Jackson - 1,950
Cllr. Dermot Lacey 1,040
John Lyons -
Dr. Bryan MacDonald*** - -
Cllr. Michael MacDonncha
Mr. Noel McDonagh -
Declan Meevagh b -
Dr. Shira Mchiman - L690
Cilr. Sophie Nicollaud 260
Dr. Noel O'Connor - -
Ms. Joanna Siewierska = '
Clix, Catherine Stocker =
Total T = 3 - - 19 10 10,660
*Chairperson from September zoz21
**ETBI Representative
x#"National Parents’ Council fot ETB Schools
Committee Fecs a1/12fz0=  31/12/2020
'The following fees were paid to Non- Board Committee members € L&
Audit and Risk Committee (ARC)  (No. of Non Board ARC members 2021 4, 2020 4) 2,904 4,840
Finance Committee (FC) (No. of Non Board FC members 2021 1, 2020 1} 848 -
3752 4,840
Chief Execuilve's Travel Expenses si/12/z021  3i1fizf2020
€ €
Domestic Travel 296 1,427
Foreign Travel - -
296 1,427
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City of Dublin Education and Training Board

Notes to the Financial Statements - Year Ended 31 December 2021

Capital Comnmitments
At 31 December 2021 City of Dublin ETB had capital commitiments of £9,081,906 (2020 €737,276).
All of the above capital expenditure will be Exchequer funded,

Lease and Other Finance Commitments

At 31 December 2021, CDETB had payment liabilities under non- cancellable agreements as follows:

31/12/2021 31/12/2020
5 [ &4
Payments due:
Within one year 226,570 411,542
Between two and five years 606,583 633,750
After § years 3,494,208 1,526,973
4,327,361 2,572,265
Contingencies

At the date of approval of these financial statements there were no significant legal proceedings in respect of events
that oceurred on or before 31st December 2021,

Additional Superannuation Contribution

The ETB does not make pension contributions in respect of employees. Since 2013 all new catrants arc obliged
to join the Single Public Pension Scheme,

Ftom 1 January 2019 onwards, members of public service defined benefit pension schemes pay an additional
superannuation contribution (ASC) arising from the Public Service Stability Agreement (2018-2020) and

the Public Service Pay and Pensions Act 2017, ASC is a permanent ¢ontribution in respect of pensionable remuneration.
The ETB deducted Additional Superannuation Contributions from employees amounting to €3,243,631 (2020 €3,118,595)
amounting to €3,243,631 (2020 €3,118,595) which were remitted to the Department of Education.

Fraund

A suspected fraud was identified in one of CDETB's PLC Colleges in 2011, The matter was advised to the Gardai

and CDETB assisted fully in the ensuing investigation, The casc was concluded in December 2016 whereby an
ex-employee of CDETB was charged and found guiity of sample counts of fraud to a value of €10,000. The individual
repaid €10,000 to CDETB in January 2017 by order of the courts, In 2020 it was confirmed that an insurance claiin

for remaining losses of approximately €40,000 was nol covered under the Fidelity Guarantze section of the CDETB
policy held with IPB, However, IPB approved and paid an ex-gratia payment of €30,483 in relation to same in April 2021.

Irish Adventure Sports Training Trust Ltd (IASTT)

CDETB is a trustce of the Ivish Adventure Sports Training Tirust Ltd which was established to manage

the Tiglin Facility and promote the development of Adventure Education in 1999, Other members of the

Trust at the time of formation were the Canoc Union (now Canoe Ireland), Mountaineering

Council (now Mountaineering Ireland) and AFAS (Association for Adventure Sports). AFAS voluntarily

dissvlved in 2004 and the other three organisations remained members of the Trust,

CDETB nominates a senior offical to be a director of the Trust, JASTT piloted a new outdoor education grants scheme
and distributed approximately €100,000 leaving €500,000 in the fund.,
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City of Dublin Education and Training Board

Notes to the Financial Statements - Year Ended 31 December 2021

Retirement Benefit costs

During 2021 a pilot project was undertaken in three ETBs to cstimate the cost of retirement benefit obligations, The
Department is currently considering the outcome of this pilot with a view to rolling the project out on a phased basis to
all ETBs.

Wreite - Offs

In 2020 sanction was given by Department of Public Expenditure und Reform to the National Shared Services Office
(NSS0) who act as payroll providers for ETB pensioner payments to write off overpayments to the value of €250 for
individual deceased pensioners on the Superannuation Scheme/Schemes.

In 2021, €1,713 was written off on behalf of City of Dublin ETB.

Annual Contribution to Education and Training Boards Ircland
City of Dublin ETB made a contribution of €42,700 to ETBI in 2021,

Provision of National Sevrvice

The City of Dublin Education and Training Board (CDETB), through the CDU is the lead agency for FESS.

FESS is the Further Education Support Service. FESS supports QQl-registered providers funded by SOLAS in FET

in a broad range of capacity-building support strategies including developing, planning, delivering and sssessing
programmes leading to QQI awards at Levels 1-6 on the National Framework of Qualifications (NFQ) and all Providers
delivering programmes at NFQ Level 1 and Level 2, One of the CDETB Directors of FET is the Acting Manager of FESS.

A review is being undertaken of FESS to align the service with FET National Strategy, FESS regional offices are based

in Tipperary ETB, Kildare and Wicklow ETB, Cavan and Monaghan ETD and City of Dublin ETB and between them

have a national remit to support FET NFQ Levels 1-6 in all 16 ETBS, the ACCS and JMB schools, Special National Schools ete.
HSE and private providers are supported at NFQ Levels 1 and 2. CDETB CDU is responsible for the day to day running of

the service. This involves managing the priorities for the service and work of the support and administrative staff in each

of the offices. Each office submits work and financial reports to the manager. CDETB is responsible for the overall administration
of the budget for FESS. The total expenditure including aceruals for the FESS programme in 202t was €849,390.

Charity Note

City of Dublin ETB has charitable status undet the Charities Act 2009 and is registered with the Charities Regulator.
The Charity Number is 20083236.

Connected Persons

There were no transactions with eonnected persons during the year.
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45 Troperty
City of Dublin BTH provides educational service and activities from the properties llsted below:

454

458

City of Dublin Edueation and Trataluyg Dowrd

Noles to lhe Financlal Sistentcats - Year Ended gi December zoza

OWNED
Locatton Aunurd Rent per agreaiment Expliy Dato
Cambridge Road, Rinpsend, Dublin 4 nja nfn
Kylemore Road, Baliyfermot, Dublin 10 hfa nfa
Colaiste Dulalgh PPS Ssrnyycaunt Road, Coolock Dublin 17 nla n/a
Cabra Comumunily College Kilkleran Road, Cabra, Dublinz nfa uia
Coluiste Boin Capryexh Road, Finglas, Bibiln 11 nfa nja
81 Kevin's College Clogher Road, Crumlln, Dublin 13 nfs nia
Masino College Maring Alsit, Falndew, Dublin 3 nfe nia
Cloutark College {Swords Road, Whitehall, Dulitin g nfa ofa
Larkin Communily College Champlons Avenue, Dublin 1 nfa nfa
Margaret Alyward Comoninity Collere The Thatel Rosd, Whitehatl, Dablin 8 [ [
Presentation {alleze Teremue Park, Dublbn 61 nin nfa
Adininisirative Dffices
[nfa nfa i nfa
|Others ____ == = EE
Ballsbridge £F2 tierbert Street, Dublin 2 wfa nfa
Ballyfe:met CIB Dslhfermot Road, Ballviernol, Dublin 10 nfa nfa
Ballsferniot CHR Artsllock Kylemore Road, Dallfernist, Dublin :0 nfa nfa
Colalste Dludalgh CPE Bamyscourl Road, Cootock Dublin 17 nfa nfa
Colalste Dhiylaigh CRE Speinpdale Road,Raheiy, Dublin iz ofa nfa
{Colalsie Ide CFE Card|Msbekdge Hoad, Finglas, Dublin 11 nia nfa
Crinlin CFB Crumlin Road, Crumbin, Dublin 12 nfa nfa
Pearse CIE Clogtver Road, Crumitn, Dublin 12 n/a nfa
Pearse CFE { Manist) Clogher Road, Crumlin, Dublin 12 nfa nfa
Incivecre CFE Emmet Road, [nchlcore, Dublin B nfa nfa
Killester CPE, Co'lins Road Easl, Killester, Dublin g nfa nfa
Coniolly House Noatl Steand, Dublin 3 nfa na
Plunker Collega Suprds Road, Whitehall, Bublin g nfa nfa
Libeties Collrye Mark Alley, Liberiies, Dublin 8 ifg nfa
Uikerties College Bull Alley Stree], off Patrick Stroet, Dubilin 8 nfa nfs
Rathmines CFi ingter Ratlimin 1blln 6 nfa nfa
Harmoastowy Youllneach 142 Harmonslown Hoad, Aitane, Dublin 5 iy nfa
Cabra Youlhreach Raloath Road, Cabra, Dublin § nfa nfa
Bally fermot Trainivg Centia 113 Feronot Hill, Bal Dublin » nfa nfa
Finglas Tralulng Centre Povplatrec industeial Bstate, Jamestown Rd, Finglas. DnlaI{ nia nft
Pamieill Adult eanniug Cenive 1 Parnell 3guare, Gublin 1 nfa nfa
| Pearsg Cerehg Clogher Road, Crumilin, Dublin 32 nfa nf3
Whitehall Greche Swords Road, ¥Whitchall, Dubling nfa nfa
Cloglter Road Spoitshiall Clogner Road, Cramilin, Dublin 12 nfa nfa
iel's Sportshall 31 Michiael’s Estate, Inghiloore, Dublin 8 nfa nja
Psychological Senvires 25 Temple Road, Gariry, Dublln § nfa nfa
Currhealittil Devviopment Uit 99 Marlborongh Road, Dublin g nfa nfa
Whilehall Sponsgeonnd Whitehall, Dullin g bfa nfa
lackin Sporishall Champions Avenue, Dublin 1 nfa ofa
Terc:use 3poitsgronad Templeogue Road, Dublit & nfa nfy
Property ot Owied = Leased
Categmy Loeatinn Aunval Beat pee agrecment Explry Date
Prlinaiy lovel, Pusl Britinry Levelwod Conlres
Adndubsirative Offices
Head Office Toun Hall, berrion Read, Ballsbridge, Dublin 4 NI 2079
Iead Office 1 Perbroke Place, Dallsh: Dublin 4 Cg5000 2o/a5fr027
Head Office 2 Penibroks Place, Ballsbridge, Dublin g €52,500 1ofog/2032
Bulldinps Maintenance Cainden Row, Dublln Ni NfA
AUSL Shelboume Road, Dallsbridze, Dubkin g Nil Nia
Cenlras
Colalste Disulaixh Sreondale Briarfleld Villas, Kilbarrack, Dublin § 1] NfA
Greendale - Kilbarack Snortshall Eddarfleld Villas, Kilbarsack, Dublin 5 Ni N/A
Crumtin CFR" Beauly School Cromlln Road, Crumtin, Dublin 12 €1z,500 16f10/200
inchicore Goldenbyidas Convent = Chutreh Goldenbridge, Inchicore, Dublin 8 £45 2027
Inchlcora CFE" 6/7 Bnimet Road, ueldcote, Dublin 8 L1387 Jifvafaoea
Rathinines CFE ‘Tawn Hall, Rathmines, Dublin 6 Nil zo8y
Rathmines CFE 1 Holmville Mace, Rathnilnes, Dublin & Co511 Diiscuseions Ougoing DEC
Ballvfermot Youlhreach 49 Rossmore Avenve, Ballierniot, Diblin 50 Cpo,000 o1/o6f3020
Crambin Youglwreach® Annagh Road, Crumtln, Publin 12 C67,500 1616/2041
North Great Groge's Street Youllueach 20 Nonth Great Georgr's 5L, Dublin 1 Nil 2715
Fleasant 5¢ Yourhreach 16 Pleasant Sireet, Dubdin 8 il
3herrard Siveet Vombreach 7 Upper Sherrard Steeet, Dullin g €18,000 ©1/06/2026
Transhion Centre Youllreach 10A Parnell Squre, Cublin 1 €195,000 o1f04f702y
Fathways Profect 1A Parnell Court, Granby Road, Dublin 1 C35100 oifoljzors
Ciry of Dablin Yoth Servites Board" 70 Morehamyrton Road, Donnybrook, Dnblin 4 Nil Uoder e
Malahide Yacht Club Malshide, Connty Dublin €20,000 Yently rolllug kawe
Cloushaugh Road, Coolock L0000 A1/30/20%40
Barmy Road, Finglas, Dublin ae £20,000 ©1/09/3039
Shelbonne Rosd, Ballshridge, Dublin 4 (1] 2047
131 Floor, Garland House, 28/30 Ralhuiines Park., Doblin 43,257 2038
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45 Properly {continucd)

City of Dublinn Cducetion and Traluing Board

Noles to the Flonnein) Statements - Year Ended 31 December go21

45C not Grwied + Otlier [Liccueed, Managed, Servi 2 yum&-m“d PPP)
Catognry Il.ﬂl‘.l\ﬂﬂll Siatus Al Renl per sgocenieit Eaglicy Dane
Pulnyary Jevel, Puat Vrinary Levelmned Centies P = = =) 3 |
X o i i -
Wiritelall CRE Mobhi Road, Glasnevin, Publin g, . il.aeenml Nl
it fguahreacly Eally mun Comg. Baliymiun Raoad, Dublin g DES/Lipoe [
Educationsl Unlt Mountior: Mountky Prison, NG, Dubilin 3 _{Manz gl prerrrer e e e LU
illys 106 reet —— Licaicrd Eh s + e
Crumlin Childremns ospital Schog! Crumfln Childrens Hospital, Diklin 1z [Nl WA
45D PropeceleainusebwngedParey T~ E B ]
il.‘mq:ory Loestton Stalva Ayl Reot per agreeiicut Explry Date
hlla_- - Efﬁ | B W E r:,in SLIS——
e e A KM
|Lecntion Stalus Amninf Rt per sgrvement Explyy Dute
_0. e n's | [T

Noles:
Owned -City of Dublin £TE/DE hokld [ull titls and ovnership of theze propesties.

Leased - Cily of Dublin BV hotds a lease fov Hhess properdles.

TSwords finad, Witehall, ubliag

Licenced - City of Dublin KUB holds a licence for these pproperties. A Licence is nsed for sharter term agreements where City of Dublin ETT

danat wish t it 1o along leasedunt

{onal teasons and funditg.

City of Dublin EVB Properties in use by a third panty olso aperate nrder a licence agreement a3 City of Dublin ETD do nct issne

beases lor any of ita properties.

Managed - The propeity is owned by anather party (usually Department of BEducaton or County Coineil) and
City of Cublin 2T only manage the propesty or pert theeol. Clty of Dublin ETB is rot the onuier or lhe patron.

Similarto Al d Prepertles.

Service Level AR

PPP- Publi¢ Prvate Patnership
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City of Dublin Education and Board Training
Notes to the Financial Statements - Year Ended 31 December 2021
46 The impact of COVID 19

The COVID 19 pandemic developed rapidly in 2020 and its impact has continued throughout 2021,

Measures taken by our government to contain the virus have affected how we aperate.

City of Dublin ETD has tuken a range of measures to monitor and mitigate the effects of COVID 19 including putting [n place required safety

and public health measures for our staff, student participants and henefictaries such as social distancing and working {rom home. Notwithstanding
the impact of COVID 1g, City of Dublin ETB continues to carry out its vital role in education and tralning with a focus on ensuring continuity

of education for learners, incdutding a particular focus on more vulnerable students,

Since March 2020 the pandemic has had a financial implication for City of Dublin ETB and we have received additional vesources in the form
of govertunent grants to assist us in contining in our role.

In 2021 we received the following additional COVID 15 related funding
. Department of Education - COVID 19 Operational supports for a full retuwrn to school- €410,101
Department of Education- COVID 19 Additional Supervision Arrangements- €330,427
Departiment of Education - Exceptional Minor Works with a particular focus on supporting enhanced ventilation - €225,000
Department of Childven, Equality, Disability, Integration and Youth - Youth Services -€385,702
SOLAS- COVID 19 FET overheads- €1,214,000
SOLAS- Mitigating Against Educntional Disndvaatage Fund (MAEDF) - €1,206,997

LI S 4

This additional grant assistance provided funding across a range of areas of expenditure arising from the pandemic such as:
. Cleaning support

Hand sanitiser and PPE

Enthanced Supervision Support

Minor Works including classrooin reconfiguration

Enhanced ventilation

Software licences and [T equipment

Caleulated grades aides

Learner Assistance

Reach Out/Mentoring

COV1ID 19 Exceptional Circumstances

* 8 & P 5 B "

The additional costs incurred were partially offset by savings in the areas of
. Substitution costs,
. Travel and subsistence
. Consumables and
. Savings associated with the delivery of Further Education and Training provislon, including apprenticeships, where classes
did not take place as scheduled and there was a drop in learner paysnents.

On 30/09/2021, City of Dublin ETB refunded the Department of Education unspent COVID 19 funding of €285,038.

City of Publin ETB has taken the following steps to manage and mitigate the effects of the pandemic on its operation

. City of Dublin ETB engaged its business continuity plan to ensure that its operations continued as normal in line with it
regulatory requirements,

. The Audit and Risk Cominittee reviewed the updated risk register to take account of the specific risks arising from COVID 19
and City of Dublin ETB developed and implemented additional control measures os required,

. The Department of Education put in place a range of steering and engagement structures to support the education and
training system in navigating the challenges of COVID-19, City of Dublin ETB is participating in these structures to ensure a
joined-up approach across the education scctor.

En 2022 we will continue to follaw the various government policies and advice and, in paratlel, we will do our utimost to continue our
vital role in the best and sofest way possible. Within the further education and training sector, ETBs will continue to play an important vole in the
vesponse to upskilling and reskilling those adversely impacted by the pandemic.

47 Approval of the Financlal Statements

The Financial Statements for the year ended 31/12/2021 were approved by the Board of City of Dublin ETB on 31st March 2022,
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